[image: ]

[image: A blue and black logo

Description automatically generated]


Job Description

Post title: Clinical Research Fellow
Date last updated/evaluated: December 2025
Author: Richard Hocking
School / Department:			Southampton Clinical Trials Unit, School of Cancer Sciences
Faculty / Directorate:			Faculty of Medicine 
Job Family:				Clinical
Grade:					CADT
Pathway (if applicable):		Research
Post reporting to:			Professor Simon Crabb
Post line report(s):			N/A 
Post base location:			Hybrid working, with office days on the main Southampton General Hospital site.

Job purpose: 	Primarily to support development of clinical trials, at all stages from concept to close out, including but not limited to cancer, for Southampton Clinical Trials Unit (SCTU). To undertake leadership, management and engagement activities relevant to the level of experience within SCTU.


Key accountabilities and indicative time allocation:

1. 60%
Research Contribution:
· To coordinate clinical trial concept development including, but not limited to methodological design, translational endpoints, recruitment feasibility and liaison with the national clinical trials community.
· To develop, with appropriate supervision, grant applications for new SCTU clinical trials to external funders.
· To draft and develop clinical trial protocols, and other required documentation, for implementation into the SCTU portfolio.
· To assist in the running of clinical trials in the SCTU portfolio including participation in Trial Management Groups.
· To interact with the Southampton Experimental Cancer Medicine Centre, and other relevant groups as required, to develop translational endpoints for SCTU clinical trials.



2. 35%
Leadership, Management and Engagement Contribution:
· Preparation of study reports for presentation to sponsor, steering committees, industry partners and other stakeholders.
· Regularly disseminate findings by taking the lead in preparing publication materials for referred journals, presenting results at conferences, or exhibiting work at other appropriate events.
· Carry out administrative tasks associated with specified research funding, for example risk assessment of research activities, organisation of project meetings and documentation, implementation of procedures.

3. 5%
Any other duties as allocated by the line manager following consultation with the post holder.



Internal and external relationships:

Responsibility to the Main Supervisor. 
Responsibility for reporting and liaison to Chief Investigators of clinical trials within the SCTU portfolio.  
Coordination of the development and implementation of clinical trials within the SCTU portfolio with all members of the SCTU team.
Collaborators and colleagues in other work areas, including within University Hospital Southampton.
Departmental management and University senior management
External customers
Relevant suppliers and external contacts


Special requirements:












Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· Medical Degree.
· Completed General Professional Training.
· Clinical knowledge of cancer management.
· Computer Literate.
· Fluency in written and spoken English.

Desirable
· Knowledge of clinical trials methodology.
· Knowledge of cancer biology.
· Understanding of audit.


Teamwork and Communication
Essential
· Able to work well in a multidisciplinary team.
· Work effectively in a team, understanding the strengths and weaknesses of others to help teamwork development.
· Excellent interpersonal skills and ability to achieve good rapport with colleagues.
· Able to persuade and influence at all levels in order to foster and maintain relationships.
· Able to resolve tensions/difficulties as they arise.
· Able to provide expert guidance to colleagues in own team, other work areas and institutions to develop understanding and resolve complex problems.
· Positive attitude to colleagues and students.

Desirable
· Plans to pursue a subsequent career involving clinical research interests.


Planning, Organisation and Resource Management
Essential
· Able to organise own research activities to deadline and quality standards.
· Compliance with relevant Health & Safety issues.


Desirable

· Ability to organise a range of high-quality research activities to deadline and quality standards, ensuring plans complement broader research strategy.


Problem Solving and Initiative
Essential
· Able to identify broad trends to assess deep-rooted and complex issues.
· Able to apply originality in modifying existing approaches to solve problems.
· A desire to achieve excellence in clinical research.




Job Hazard Assessment
For any hazards identified below a health clearance will be undertaken by our occupational health provider and form part of recruitment checks. Further ongoing clearance may be required for some roles, including for existing members of staff.
Does the risk assessment identify the need for ongoing health surveillance for this role? Yes

Physical Environment
Working outside							Not applicable
Exposure to noise levels >80dbA					Not applicable
Working with dust or fumes						Not applicable
Working with skin irritants/sensitisers				Not applicable
Working with chemicals (industrial or cleaning)			Not applicable
Working in a confined space						Not applicable
Working at height							Not applicable
Working with sewage							Not applicable
Contact with cytotoxins						Not applicable
Exposure Prone Procedure (EPP) work				Not applicable
Direct patient care or patient contact / Contact with clinical
specimens or pathology work						Not applicable
Ionising radiation							Not applicable

Psychological and Social Environment
Working shifts								Not applicable
Working nights							Not applicable
Lone working								Occasionally <30% Time
Working with children							Not applicable
Exposure to persons with challenging behaviour			Not applicable

Equipment, Tools and Machines
Working with vibrating machinery or tools				Not applicable
Driving duties								Not applicable
Driving LGV, PCVs							Not applicable
Driving forklift trucks							Not applicable
Food handling								Not applicable
Contact with latex							Not applicable

Physical Abilities
Prolonged repetitive movements or actions				Not applicable
Moving or handling heavy loads					Not applicable



[bookmark: _Hlk187231256]Behaviours
Our Inclusion and Respectful Behaviour Policy describes the expectations of everyone who is a part of our community.
Our Southampton Behaviours (below) outline the responsibilities we each have in working collaboratively to achieve our University strategy.
Personal Leadership

 - I take personal responsibility for my own actions and an active approach towards my development.
 - I reflect on my own behaviour, actively seek feedback and adapt my behaviour accordingly.
 - I demonstrate pride, passion and enthusiasm for our University community.
 - I demonstrate respect and build trust with an open and honest approach.

Working Together

 - I work collaboratively and build productive relationships across our University and beyond.
 - I actively listen to others and communicate clearly and appropriately with everyone.
 - I take an inclusive approach, value the differences that people bring and encourage others to contribute and flourish.
 - I proactively work through challenge and conflict, considering others’ views to achieve positive and productive outcomes.

Developing Others

 - I help to create an environment that engages and motivates others.
 - I take time to support and enable people to be the best they can be.
 - I recognise and value others’ achievements, give praise and celebrate their success.
 - I deliver balanced feedback to enable others to improve their contribution.

Delivering Quality

 - I identify opportunities and take action to make improvements.
 - I plan and prioritise efficiently and effectively, taking account of people, processes and resources.
 - I am accountable for tackling issues, making difficult decisions and seeing them through to their conclusion.
 - I encourage creativity and innovation in others, to deliver workable solutions.

Driving Sustainability

 - I consider the impact on people before taking decisions or actions that may affect them.
 - I embrace, enable and embed change effectively.
 - I regularly take account of external and internal factors, assessing the need for change, and gaining support to move forward.
 - I take time to understand our University strategy and communicate this to others.
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